
 Date: August 21, 2023 
 
Call to order 
 
Pledge to Flag  
 
Approval of Minutes of the July 17, 2023 meeting and August 14, 2023 special meeting.   
 
Treasurer’s Report: Report Approval  

 Voucher Approval 
 Bank Statements- D. Rafkis  
 Close out any finished permissive referendums - 

Correspondence: 
• Central Region Fire District Association – next meeting August 28, 6:30pm at Mattydale 

FD  
• Pinsky Law Group training seminar  

 
Chief’s Report:   
J. Root:   

1.  Communications:    
• Nothing new to report regarding the 4 vehicle chargers that did not come in, or the quote 

on new radio batteries.   
2.    Apparatus:   

• Second Chief’s vehicle has not yet arrived and is now expected in August.   
• All large fleet vehicles have been inspected and preventative maintenance is in progress 

by Colden Fire.   
3.    Special Events:   

• Annal’s Angels 5k on September 2nd.             
4.  Stations:    

• Station 2 bathrooms the drawings are back and a bid package is being prepared..    
5. Miscellaneous:    

• Chiefs will continue taking 1 duty night a week for the next 2 months and will evaluate 
again in September.   

• Several volunteer members have worked shifts with the paid staff and feedback has been 
positive.  

• Daily drills are ongoing. All active members are always welcome to participate.  An 
invitation to attend has been extended to Northwest Fire District as well if they are 
interested.    

• All hose testing is complete with very few failures.   
 
J. Corcoran:  
 
M. Speach:  
 



Committee Reports 
 

Building & Facilities:  
 
New Truck Committee:  

 
Lysander Public Safety: No meetings for July and August. Town wide drill at Oswego 
Training Facility on September 30, 2023  

 
Budget & Finance: 2024 Budget in process 

 
IT Committee:  

 
Personnel: Annual reviews in process.  
 
Truck Maintenance:  
 
Building Maintenance:   
 
Steering Committee: no meetings in July & August  

 
Fire Prevention:  
 

Old Business:  
• Policy review-  
• Revision to SOG 03-017 – Personal Vehicle Response Direct to the Scene 
• The Bylaws Committee has asked for consideration in making changes to the officer 

qualifications policy in regard to the timeframe to meet the qualifications.  
• NYS Retirement  

 
New Business: 

• Approval for alcohol for L. Cooper for hall use on 10/15/23 
 

Public comments: 
 
Executive session: 
 
Meeting dates: 
Commissioner's meeting – Monday, September 18, 2023 at 7pm 
 (All meetings at station #1 until further notice or unless specified)  
 
Adjournment –  



Please see the differences between the basic PFRS plans that NYSLRS has quoted to the Belgium 
Cold Springs Fire District.  
 

Plan Section  Participation Cost  Estimated Annual Employer 
Contribution  

375-c/e  $18,144  $18,144  

375-g  $21,011  $21,011  

375-i  $21,830  $21,830  

 
The differences in the 375 plans are explained below: 
 
375 - c&e: These plans provide for 1/60th (1.66 percent) of the member's Final Average 
Earnings (FAE) for each year of service credit. 
The maximum pension payable to Tier 2, 3, 5 and 6 members is the benefit payable on 
completion of 32 years of service.  
 
375-g: If a member retires with at least 25 years of creditable service, this section provides a 
benefit equal to 1/50th (2 percent) of the FAE for each year, and also provides an additional 
1/60th (1.66 percent) of the FAE for each year over 25. (If the member retires with less than 25 
years of service, they would get 1/60th (1.66 percent) of the FAE for each year.) 
 
375-i: If a member retires with 20 or more years of service credit, this benefit provides for 
1/50th (2 percent) of the member's FAE. (If a member retires with less than 20 years of service 
credit, the benefit would be 1/60th (1.66 percent) of the FAE.) 
 
*Fire District obligation (must choose one of the 375’s below): 
 
375 c&e = Tier 2 is 18.0, Tier 5 is 14.0, and Tier 6 is 9.9 
 
375-g = Tier 2 is 19.9, Tier 5 is 15.9, and Tier 6 is 11.7 
 
375-i = Tier 2 is 20.5, Tier 5 is 16.4, and Tier 6 is 12.2 
 
All of the plans above require a member to be at least age 55 to retire (with a reduced benefit); 
full benefits are paid at age 62.  
 
**Additional Plans the Fire District can ADD in the future: 
NYSLRS also offers "special" plans under which members are eligible to retire after either 25 or 
20 years of service credit (regardless of age). These plans provide a better benefit to members, 
but also come at a higher cost to the employer. Although Belgium Cold Springs Fire District 
cannot elect these benefits at this time and a cost estimate cannot be provided, the 2024 
employer contribution rates for these plans, as well as those above, is shown below.   
 

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osc.state.ny.us%2Fretirement%2Fpublications%2F1513%2Fmessage-comptroller-thomas-p-dinapoli&data=05%7C01%7Cmchura%40bcsfd.org%7Cdffc06f629224388365a08db95168daa%7C18f61a2dca7a41b783672837739f75e6%7C0%7C0%7C638267696331240862%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=f%2FaRjE3uT6bAosgMWpME0Er7SpbzcqiEYE3%2FHg%2BYazY%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osc.state.ny.us%2Fretirement%2Fpublications%2F1642%2Fmessage-comptroller-thomas-p-dinapoli&data=05%7C01%7Cmchura%40bcsfd.org%7Cdffc06f629224388365a08db95168daa%7C18f61a2dca7a41b783672837739f75e6%7C0%7C0%7C638267696331240862%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=A31KHI13SMXybFv%2Bu%2FgHiAoWCK7pyQQhWR%2FNhZpP3IM%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osc.state.ny.us%2Fretirement%2Fpublications%2F1515%2Fmessage-comptroller-thomas-p-dinapoli&data=05%7C01%7Cmchura%40bcsfd.org%7Cdffc06f629224388365a08db95168daa%7C18f61a2dca7a41b783672837739f75e6%7C0%7C0%7C638267696331240862%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=wO32T3yfEM8H2Y5CcVWzq67meFmPfxh%2B%2FK7Z1ezm6vM%3D&reserved=0


 
384 (25 year plan) = Tier 2 is 25.6, Tier 5 is 21.4, and Tier 6 is 16.5 
 
384-d (20 year plan) = Tier 2 is 30.4, Tier 5 is 26.2, and Tier 6 is 21.1 
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